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We Welcome... Seasons Greetings  

5 J.Dennis 

7  J.Blick 

8  V.Shultz 

11 F.Riley 

12 C.Ensz 

13 B.Miller 

15 A.Bauer 

18 D.Meyer 

20 A.Thompson 

24 J.Keith 

 

 
Resident & Staff Birthdays... 

Christmas seems to be quickly approaching, plus the snow and cold 
weather adds to the feeling of holiday time.  Everyone loves to hear 
the Christmas carols, see all the bright lights, and decorate the trees, 
bringing back some good-ole memories.  How about pulling the old 
Christmas movies off the shelf to watch “What a Wonderful Life”, 
“Elf”, “Frosty the Snowman”, and then, of course,  “Charlie Brown 
Christmas”.  I am reminded of Linus going on stage to read the       
biblical account of the Christ child’s birth.  In all the excitement of 
the season, let us rest in the peace and joy that only Christ can      
bestow into our spirit.  Wishing everyone a Joyful Christmas! 

Our Staff is thrilled about the recent State Survey.  Nineteen months after 
our past annual survey, six surveyors showed up.  Three regular surveyors, 
plus three in training, so more eyes to see more things.  During the four 
days they were here, they didn’t report many concerns.  As they left and 
upon preliminary exit, they mentioned only two concerns; both were      
corrected before they left the facility.  A day later, the surveyors contacted 
us to let us know we received ZERO deficiencies!  Now that is good news, 
as the past five surveys were pretty rough with the State/CMS trying to 
crack down on all facilities.  This year they focused on the positive things 
we do and looked at outcomes, a different approach with good common 
sense results. Obviously this outcome 
boosted staff morale,   improved our star 
rating, and   
allows us to use 
the good report 
in marketing. 
Kudos to the 
entire Staff at 
SMRC!   
~Keith Pankratz,  
Administrator 
 
 

2 Carson Przymus 
4 Londa Tipton 
4    Donna Salmon 
5 Angela Imel 
5    Lenora Duerksen 
6 Dawn Fry-Beye 
6    Courtney Markel 
7 Hadleigh Guisinger 
11  Garrett Price 
14  Yvonne Wheatley 
16  Kim Ishler 
16  Misty Schake 
17  Angela Hall 
20  Leigha Gomez 
22  Angela Kilmer 
23  Dee Royster 
23  Erika Long 
25  Katelynn Vierthaler 
26  Amanda Downtain 
29  Davina Stewart 
31  Cassandra Miller 

Zero Findings from Annual Survey  

Our residents 
were able to 

sneak in some 
visits when    

Santa came this 
week, and also 

helped decorate 
the tree.   



 

With flu season approaching,      

we ask for the protection of       

our family of residents,       

PLEASE don’t come in if              

you are sick.   



Tell Us What You Think! 

 

Sunshine Meadows has worked on PEAK outcomes since 2016. We are currently working on the final two goals. PEAK (Promoting Excel-
lent Alternatives in Kansas) is a program to encourage person-centered care in nursing facilities. Successful homes receive financial      
incentives during the program.  
Additionally, PEAK represents a standard of professionalism understood state-wide to be the pinnacle of elder care. Meeting and      
maintaining these standards sets SMRC apart with a reputation as a desirable home in which to live or in which to trust a loved one’s 
safety, health, and happiness. 
The program focuses on four domains essential to person-centered care: Resident Choice, Staff Empowerment, Home  Environment, and 
Meaningful Life. Items from these core areas were chosen each year to work on by the home’s PEAK     committee (staff members). Once 
we assess what is needed to complete a goal, we work to integrate those new behaviors into our regular schedule and methods.  
 
Attitudes, habits, and methods of working can be difficult to change. Understanding and supporting the reason for making those changes 
(to create a better life for the people who live here) makes creating change easier, but it’s never without its hiccups. 
 
If, at any time, you, as a staff member, see an area that we are working on or have completed that is not being maintained in daily 
methods, please report this to the PEAK coordinator, Carla Barber. This can be done anonymously if preferred, by leaving a message 
in her workroom mailbox, or by filling out a “How Are We Doing?” form in the lobby or neighborhood locations. 
 

3.  Dining choices (Resident Choice), which include: 
An enhanced dining program, increasing resident menu options (restaurant style); residents’ involvement with menu development on an 
on-going basis; food/drinks available 24 hrs. a day; mealtimes are expanded to be more flexible in offering hot meals and reflect resident 
eating habits; residents are able to access special food requests, items not normally stocked by the home; residents are involved in deci-
sions to change the dining room décor or arrangement and placement of dining room furniture; no assigned seats in the dining room; there 
are multiple options for where to eat and residents are supported in eating where they are comfortable. 

 

4.  Individual sleep routines (Resident Choice), which include: 
Residents’ individual preferences around sleep gathered, communicated, and supported by the home; no group wake-up, nap or bedtime 
routines/schedules; individual sleep schedules are determined by each resident; consistent staffing is in place; residents receive individual-
ized night care to support restful sleep; resident care is provided around residents’ preferred sleep routine; noise at night is reduced and 
lighting is conducive to restful sleep; and residents have choice of the bed they sleep in. 
 

 5. Career development (Staff Empowerment), which include: 
Providing formal opportunities for staff to develop professionally, through in-house training for employees to learn new jobs and skills out-
side of their traditional roles. At least 10% of non-managerial staff attend outside training annually. Leadership requests suggestions from 
all staff for speakers they recommend, and topics they would like to learn more about, that would help expand resumes, enhance lifestyles, 
and open doors toward future careers. HR maintains records of employees attending training. 
                   (More info continued next month) 

Peak Update: 

There’s a new little addition to Sunshine Meadows. In 
the L obby, Independent Living puzzle area, Assisted    
Living desk, and Wheatland/Heartland desk, there is an 
attractive little blue box along with coral-colored “How 
are we doing?” questionnaires. These forms are short 
and easy to fill out, but leave lots of space for you to 
write something, either good or not so good, about the 
home. 

In an effort to achieve excellent service for our residents 
and their families, we welcome you to fill out a form and 
drop it in the box. While these are designed primarily for 
the families of residents and other visitors to the home, 
anyone may fill out the form anonymously. These will be 
read on a regular basis. It’s our hope to be able to       
improve our already good service, so rest assured that 
we will take your comments seriously. Thanks in         
advance for your feedback! 

<   The CNA class 

had a good visit  

with  Santa.  

We were blessed to have help decorating 
from the FFA kids at BHS.   > 




